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My personal problems keep me from concentrating on my work.,

their supervisor, the difference in reported absentee hours is large and significant
 Implementation of screening and brief intervention in EAP?
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* Training supervisors to recognize warning signs and refer to EAP?

METHODS o
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 Quantifying outcomes from questions 6 through 9:

 Sample means were compared across various subgroups for each question, indicating a general shift in

attitudes up or down the 5-point scale (1 = strongly disagree, 5 = strongly agree) . Further questions to explore:

* Presenting Issue:  Why are people with self-reported alcohol problems coming to the EAP? What is their motivation?

 Counselors enter presenting issue for client from pre-determined list of 22 issues +  How can we get more people in similar situations to come to the EAP?

* |Issues condensed into groups of similar broader issues, such as substance use +  How do we get people to come sooner?

* Substance use presenting issues include:
 Alcohol Employee

 Alcohol Family Member NEXT STEPS

* Drug Employee

*  Drug Family Member  The data we have are limited and further research is needed. The next step we are hoping to

* Drug-testing Referral take is to get more in-depth data, with specific information about treatment plan, incidence
* Substance use presenting issues represent 500 observations, or 6.39% of total sample of being referred outside of the EAP program, drinking behavior if applicable, and a more

* Alcohol Employee: 157 specific reason for coming to EAP if available. Once more data are available, a deeper level of

* Alcohol Family Member: 33 analysis can be performed.

« Drug Employee: 55 * This exploratory analysis has also highlighted several areas with questions that could be

« Drug Family Member: 27 examined further, such as what motivates some people with self-described issues with

« Drug-testing Referral: 228 drinking to seek treatment with an EAP and others not? How can we get more people to seek

* Non-Substance Use: 7,325 treatment? How motivating is it for supervisors to intervene, and how long do any effects

« Total Sample: 7,825 from that intervention last? Would training supervisors in how to recognize problematic

behaviours and warning signs make an impact on the number of people who seek treatment
EMPLOYEES WITH AN ALCOHOL-RELATED PRESENTING ISSUE with EAP’s? These are questions we hope to be able to explore in the future.

 Employees with an alcohol-related presenting issue unlikely to report absentee hours
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Employees with an Alcohol-Related Presenting Issue

‘My personal problems keep me concentrating on my work.' '| am often eager to get to the work site to start the day.’ 'So far, my life seems to be going very well.' 'l dread going into work.'

I , , ACKNOWLEDGEMENTS CONTACT

_StemrglyD agre -2 x::gg agre _31 tgllyD agre _2 ewE Ez agre _St egD agre -s mewhat Dis g
I strongly Agre I strongly Agree [ ] St egAg mennathore
Thank you to the UNC Greensboro Ashley Peters
: L Workplace Health Network, with a special UNC Greensboro
Empl with n alcohol-rel resenting i [ ) :
ployees without an alcohol-related presenting issue Issue thanks fo- Department of Economics
arpeter2(@uncg.edu
Ip oblems keep me from concentratin g myw ork.' |amofteneagertoarrweattheWork5|tetostarltheday 'So far, my life seems to be goi gw ell.! | dread going to work.’
iy Dr. Daniel Bibeau, UNC Greensboro 336-256-1010
' Dr. GracielLee Weaver, UNC Greensboro
oY UNC
_sr egD agree [ Somewhat Dis: g I strongly Disagree [l Somewhat Dis g _St egD sagree [ Somewhat Dis: g _St egD sagree [ Somewhat Dis g Bl'yall SChOOI Of
B St Agree B Songy Agree B Sronly Agrs B 5oy g Business and Economics



mailto:arpeter2@uncg.edu

	Slide Number 1

